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(Any rider not listed, which had been included in the Town of 
Erwin's original proposal, as agreed to in January 1994, and has 
been inadvertently omitted from the list shall also be considered 
as being included in this agreement). 
Section lb. The rown of Erwin will self insure the deductible and 
co-insurance "co-pay" (those expenses not covered by the HMO 
Healthguard Blue including riders) up to the savings in the annual 
premium expenses of the difference between the Blue Cross/Blue 
Shield Community Rate Plan and the HMO Healthguard Blue Plan 
(including riders). Such difference shall be calculated from 
January 1 to December 31 of each year. Copy of a paid receipt for 
medical services must be submitted to the Town's Accounts Payable 
Clerk. 
Section 1c. Bargaining unit employees denied payment by the Town 
of Erwin for any properly submitted expenses may appeal the denial 
of payment to the Grievance Committee as identified in the 
grievance procedure. The decision of the Grievance Committee 
shall be final and binding. 
Section 2. The CSEA-EBF Optical Plan known as "Platinum -12" will 
be provided to the employees. The cost of the plan will be paid 
fifty per cent (50%) by the employer and fifty per cent (50%) by 
the employee through payroll deduction. 
Section 3. Employee's contribution toward the health insurance 
premium shall be computed as a per cent of base salary per the 
following schedule: 
Effective January 1, 2004 the employee contribution to health 
insurance premiums shall be 2.0% of the base annual wage. 
The employees' portion of the health insurance will be paid 
through payroll deduction. 
SELF rNSURANCE PLAN 
FOR HMO BEALTBGUARD BLUE 
1. ANNUAL COST LIMITS: 
$450.00 per person per family up to three family members, and 
$400.00 per person for the remaining family members 
$450.00 per single policy. 
RECEIVED 
JUL 1tc 2008 
NYSPUBUCEMPLOYMENT 
RELATIONS BOARD
 
7 
14 
Blue BPO Balance Opt:ion 11 
Office visit copayment $15.00 
Coinsurance None 
Deductible None 
Out of Pocket Maximum None 
$15 Copayment for one routine eye exam every 2 years 
$60 eyewear allowance every 2 years 
Inpatient hospitalization covered in full for unlimited days 
Three tier Prescription drug benefits of $10/$25/$40 
$0 generics copayment for kids to age 19 
mail order prescription drugs covered with two copays for 3 
months supply 
Dependent coverage to age 19 
Student coverage to age 25 
BNO B.al~quard Blue 
No deductible 
$10 office co-pay visits 
Dependent coverage to age 19 
Student coverage to 'age 25 
Hospital admissions covered in full 
Surgeon co-pay $100 per surgery (in-patient or'out-patient) 
Emergency services as provided 
In-patient services as provided 
Out-patient services as provided 
Women's healthcare serviQes as provided 
Hospice and home healthcare as provided 
Mental Health, alcohol & substance abuse as provided 
Prescript:ion Drugs: $5.00/generic 
-$15.00/preferred brand 
-$30.00/non-preferred brand 
(Any rider not listed, which had been included in the Town of 
Erwin's original proposal, as agreed to in January 1994, and has 
been inadvertently omitted from the list shall also be consiqered 
as being included in this agreement) . 
Sect:ion lb. 
Effective January 1, 2008 the Town of Erwin will provide annually 
those employees that participate in the EPO Balance Option 11 with 
a Single plan $1800.00' (eighteen hundred dollars) towards a "flex" 
plan for expenses incurred for doctor visit co-pays, prescription 
co-pays, and other such medical services provided a paid receipt 
is submitted to the Town's Accounts Payable Clerk. 
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Effective January 1, 2008 the Town of Erwin will provide annually 
those employees that participate in the EPa Balance Option 11 with 
a Family plan $1600.00 (sixteen hundred dollars)towards a "flex" 
plan for expenses incurred for doctor visit co-pays, prescription 
co~pays, and other such medical services provided a paid receipt 
is submitted to the Town's Accounts Payable Clerk. 
Effective January 1, 2008 the Town of Erwin will provide annually 
those employees that participate in the HMO 2-Person Plan $1000.00 
(one thousand dollars) towards a "flex" plan for expenses incurred 
for doctor visit co-pays, prescription co-pays, and other such 
medical services provided a paid receipt is submitted to the 
Town's Accounts Payable Clerk. 
Section 10. Bargaining unit employees denied payment by the Town 
of Erwin for any properly submitted expenses may appeal the denial 
of payment to the Grievance Committee as identified in the 
grievance procedure. The decision of the Grievance Committee 
shall be final and binding. 
Sect:i.oD 2. The CSEA-EBF Optical Plan known as "Platinum -12" will 
be provided to the employees. The cost of the plan will be paid 
fifty per cent (50%) by the employer and fifty per cent (50%) by 
the employee through payroll deduction. 
Section 3. Employee~s contribution toward the health insurance 
premium shall be computed as a per cent of base salary per the 
following schedule: 
Effective January 1, 2008 the employee contribution to the EPa 
Balance Option 11 plan for a Single plan shall be 2.2% of the base 
annual wage. 
Effective January 1, 200e the employee contribution to the EPO 
Salance Option 11 plan for a Family plan shall be 2.4% of the base 
annual wage. 
Effective January 1, 2008 the employee contribution to the HMO 
plan for a 2-Person plan shall be 2.75% of the base annual wage. 
Effective January 1, 2008 the employee contribution to the HMO 
plan for a Family plan shall be 3.0% of the base annual wage. 
Effective January 1, 2009 the employee contribution to the EPO 
Balance Option 11 plan for a Single plan shall be 2.3% of the base 
annual wage. 
Effective January 1, 2009 the employee contribution to the EPO 
Balance Option 11 pl~n for a Family plan shall be 2.7% of the base 
annual wage. 
Effective January 1, 2009 the employee contribution to the HMO 
plan for a 2-Person plan shall be 3.25% of the base annual wage. 
Effective January 1, 2009 the employee contribution to the HMO 
plan for a Family plan shall be 3.25% of the base annual wage. 
The employees' portion of the health insurance will be paid 
through payroll deduction. 
AR'rXCLE XXXX 
WAGES 
Section 1. Full time bargaining unit employees who have reached 
the top rate shall be paid as follows: 
Motor BquiJ&!llt Operator 
Effective January 1, 2007 all employees, except Kenneth Neally and 
Brooks Leach, will have their base hourly rates increased by 3.25% 
across the board so that their new hourly rate will be $19.21 per 
hour. Both Kenneth Neally and Brooks Leach will stay at $16.00 
per hour through December 31, 2007. 
Effective January 1, 2008 all current employees will have base 
hourly rates increased by 3.25% across the board. Kenneth Neally 
and Brooks Leach will receive $16.52 per hour and other employees 
would receive $19.83 per hour. New employee Charles Taylor was 
hired at $16.00 per hour in October 2007. On his anniversary date 
in October 2008, he will receive at least $16.64 per hour, 
assuming he is not already at or above this hourly rate. 
Effective January 1, 2009 all current employees will have base 
hourly rates increased by 3.25% on their then current wage. 
Section 2. Starting pay for full time hourly employees will be 
set by the Highway Superintendent/Highway Manager with annual 
increments of· 4% for each year.· of service until the employee 
reaches the top houriy rate. 
Section 3. There shall be a one (1) year probationary period for 
all new employees. 
Section 4. Temporary or part-time employees pay will be set by 
Employees shall receive a one time longevity bonus of$750 in their 
twentieth (20th) year of service. 
Employees shall receive a one time longevity bonus of $1000 in 
their twenty-fifth (25th) year of service. 
Employee shall receive his longevity payment in the pay preceding 
Christmas. 
ARTICLE XX
 
OVERTIME AND CALL BACK
 
Section 1. All employees shall receive overtime at the rate of 
time and one-half (1 1/2) his hourly rate for all hours worked in 
excess of eight (8) hours per day or forty (40) hours per week. 
A workweek is a regular recurring period of 168 hours in the form 
of seven (7) consecutive twenty-four (24) hour periods. It may 
begin on any day of the week and at any hour of the day, and need 
not be the same for all employees. Once established, however, an 
employee's work week may not be changed unless the change is 
intended to be permanent. 
A. An employee shall have the right to work his complete 
shift. The shift shall not be curtailed nor changed by the 
Employer to avoid paying overtime compensation to an employee. 
B.	 All paid time shall be considered as time worked for the 
computation of overtime. 
C.	 All overtime shall be distributed as equitably as 
possible. 
Section 2. Any employee who is called back to work outside his 
normal shift shall receive a minimum of four (4) hours call back 
pay at the rate of one and one-half (1 1/2) times his normal rate. 
If the call back immediately precedes or immediately follows the 
regular work day, such call back will be treated in the same 
manner as any other overtime. 
, i 
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required to work on a holiday, or on a day designated as a 
holiday, in accordance with this Article, shall receive pay at the 
rate of time and one-half (1 1/2) his regular pay, in addition to 
his holiday pay. 
Section 4. If a holiday should fallon an employee's scheduled 
day off, he will receive pay for that holiday or he will receive 
another day off which is mutually agreed upon by both parties. 
The employee shall determine whether he will receive payor the 
day off. The holiday shall be paid for at the straight time 
hourly rate. 
ARTICLE XVII
 
CLOTHING ALLOWANCE
 
Section 1. Each employee will be allowed up to a maximum of 
$150.00 per year for the purchase of work boots and/or additional 
work clothing. Purchases made under the provisions of this 
Section of the agreement will be billed to the Town of Erwin. 
ARTICLE XVIII
 
PHYSICAL EXAMINATIONS
 
Any employee required by the Employer, through its officials or 
agents, to have a full or partial physical examination shall have 
the cost of such examination paid for entirely by the Employer. 
ARTICLE XIX
 
LONGEVITY
 
Section 1. All employees shall be entitled to longevity 
increments in accordance with the following schedule: 
$50 annually for employees with one (1) year 
but less than five (5) years of service. 
$100 annually for employees with five (5) years 
but less than ten (10) years of service. 
$200 annually for employees with ten (10) years 
but less than twenty (20) years of service. 
$250 annually for employees with twenty (20) or more 
years of service. 
12 
hourly rate. 
ARTZCLB XVJ:Z
 
CLOTHZNG ALLOWANCE
 
Sec~ion 1. Each employee will be allowed up to a maximum of 
$200.00 per year for the purchase of work boots and/or additional 
~ork clothing. Purchases made under the provisions of this 
Section of the agreement will be billed to the Town of Erwin. 
AR~ZCLE XVJ:ZZ
 
PHYSZCAL ~NATZONS
 
Any employee required by the Employer, through its officials or 
agents, to have a full or partial physical examination shall have 
the cost of such examination paid for entirely by the Employer. 
ARTZCLB XJ:X 
LONGEVZ~Y 
Sec~ion 1. All employees shall be entitled to longevity 
increments in accordance with the following schedule: . 
$100 annually for employees with one (1) year 
but less than five (5) years of service. 
$150 annually for employees with five (5) years 
but less than ten (10) years of service. 
$250 annually for employees with ten (10) years 
but less than twenty (20) years of service. 
$300 annually for employees with twenty (20) or more 
years of service. 
Employees shall receive a one time longevity bonus of $825 in 
their twentieth (20th) year. of service. 
Employees shall receive a one time longevity bonus of $1075 in 
their twenty-fifth (25th) year of service. 
Employees shall receive a one time longevity bonus of $1250 in 
their thirtieth (30th) year of service. 
Employees shall receive a one time longevity bonus of $1500 in 
their thirty-fifth (35th) year of service. 
